
A VOLUNTEER RUN, NON PROFIT, MUSIC GOING EXPERIENCE.

2017 ANNUAL REPORT





PRESERVING 279 YEARS OF HERITAGE
INTO LONDON’S FUTURE.

1,150 FREE TICKETS & 44 FREE PERFORMANCES 
SUPPORTING UNIVERSAL ACCESS TO MUSIC.

SUPPORTING THE CAUSES OF 76
NON-PROFIT ORGANIZATIONS.

441441 DAYS OF COMMUNITY FACILITY USE.
6 VOLUNTEERS FOR EACH PAID STAFF MEMBER.
342 VOLUNTEERS SUPPORTING AEOLIAN 

PRODUCTIONS & PROGRAMS.

701 TOTAL DONORS.

BY THE NUMBERS
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Universal
Access & 
Equality

Diversity &
Inclusion

Culture &
Heritage
PreservationEnlightenment & 

Transformation

One who possesses the desire to provide, promote and produce 
universal access to music, art, culture and education: a risk taker: a 
leader: a joyful soul.

Inspiration &
Motivation

Supporting &
Advocating

Social
Justice

Courage,
Bravery &
Perseverance

Education:
Learning,
Teaching &
Building SelfCommunity &

Interdependence
Pursuit of
Excellence

THE AEOLIAN VALUES
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CORE VALUES
TRANSFORMATION
We believe that participation in the music, art, culture, education and community leads to 
transformation by:
    • Inspiring   
    • Motivating    
    • Enlightening

SELF-ACTUALIZSELF-ACTUALIZATION
We believe that we can all become better people through:
    • Learning & Teaching    
    • Courage, Bravery & Perseverance    
    • Building Self

HERITAGE
We believe in preserving, reflecting and celebrating our past through:
     • Historical Preservation    
    • Cultural Preservation    
    • Teaching & Presenting

DIVERSITY
We believe that creativity can bring us together fostering: 
    • Interdependence    
    • Inclusivity     
     • Community

SOCIAL JUSTICE
We believe that our world must foster:
    • Equality
    • Universal Access    
    • Supporting & Advocating     
    • Volunteerism
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EXECUTIVE SUMMARY
At a time when values for art, culture and related 
education are in question around the world, The 
Aeolian strives to advocate and fill the gaps in its 
local community.

II feel grateful to be surrounded by people who 
celebrate the arts. There are nearly 300 volunteers 
who help make our mission possible by supporting 
day-to-day operations and development. Our donors 
support our vision of Universal Access to music, art, 
culture and education. The Aeolian relies on donors 
and volunteers to accomplish its mission. Without 
them, we would not them, we would not exist.  

With nearly one hundred participants in our free afterschool program, we are committed to 
nurturing children and youth to have strong values for music and community. If children have 
access to culture when they are young, there is a good chance they will support it when they are 
adults. If a child picks up a violin now, as an adult they are more likely to support an orchestra: 
“I did that, so of course it is important that everyone else does it too.”

Pride Men’s Chorus continues to serve a strong community function, providing an opportunity to 
celebrate diversity through song and to advocate for a world where diversity is celebrated.  We 
have a long way to go on this journey!

Rebelheart Collective chamber orchestra is giving young mentors an opportunity to train with 
remarkable professional musicians while celebrating Universal Access to its concerts. Concerts 
are free helping those who have felt a barrier towards classical music to try it out.  

OurOur arts presentation program is continuing to hold the tension between presenting some 
well-known artists and mixing that up with emerging talent. As Artistic Director, I am 
committed to providing diversity in performance through genre and gender. 

Our team and community look forward to a time when everyone has access to the arts and art 
education. Let’s work together to ensure that we make this happen!

                                    - Clark Bryan
                                      Artistic & Executive Director

PHOTO CREDIT: JASON PLANT
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2017 PRODUCTIONS & EVENTS
BLUES:
•  Chuckee Zehr
•  Guy Davis
•  Julian Taylor Band
•  Rita Chiarelli & Sweet Loretta

CLASSICAL:
•  B•  Brassroots
•  Bruce Vogt
•  Clark Bryan
•  Clark Bryan & Marion Miller
•  Keenan Reimer Watts
•  Koine Project
•  Marion Miller & Sharon Kahan
•  Michael •  Michael Vanhevel
•  Penderecki Quartet & Jazz Trio
•  Rebelheart Collective
•  Tafelmusik

CELTIC/WORLD:
•  Don Ross
•  Great Canadian Fiddle Show
•  Harry Manx •  Harry Manx 
•  Rant Maggie Rant
•  Runa
•  Sultans of String

CHORAL:
•  Pride Men’s Chorus London
•  Vienna Boys Choir

COUNTRY/BLUEGRASS:COUNTRY/BLUEGRASS:
•  Claire Lynch
•  My Darling Clementine
•  Spencer Burton
•  The Rizdales
•  Trent Severn

FOLK/ROOTS:
•  Aistis
•  Barney Bental
•  Ben Caplan & the Casual Smokers
•  Bill & Joel Plaskett
•  Blackie and the Rodeo Kings
•  Dala•  Dala
•  Garnet Rogers
•  Good Lovelies
•  Great Lake Swimmers
•  Jadea Kelly
•  Jim Bryson
•  Ken Yates with Borderlands Ensemble
•  Lennie Gallant•  Lennie Gallant
•  Local Folk #2
(Taylor Holden & The Law of Averages, Kevin 
Greene & the Awesome Sauce)
•  Local Folk #3
(Mountain of Wolves, Fraser Teeple, & Charlie 
Weber)
•  Local •  Local Folk #4
(Deni Gauthier, Yess Woah, The Pairs)
•  Mayhemingways
•  Oh Susanna
•  Peter Katz
•  Sarah MacDougall
•  Sweet Alibi
•  •  Terra Lightfoot with Borderlands Ensemble
•  The Once
•  Valdy
•  Writes of Spring
(Hawksley Workman, Donovan Woods, Amelia 
Curran, Tim Baker)
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2017 PRODUCTIONS & EVENTS
COMMUNITY:
•  Art Show Openings
•  Ignite London
•  Jack Richardson London Music Awards Jazz & Classical Gala
•  Our Pride Place presented by London’s Trans Community
•  PFLAG International Day Against Homophobia, Transphobia, & Biphobia 
•  Pride Open Mic•  Pride Open Mic
•  Transgender Day of Remembrance

ELECTRONIC:
•  KROY

JAZZ:
•  Bryan Gloyd
•  Carn Davidson 9
•  Denise •  Denise Pelley
•  Duchess
•  Heather Bambrick
•  Jennifer Thorpe
•  Matt Alber
•  Mattan Klein
•  Monty Alexander
•  Only A Visitor•  Only A Visitor
•  Prime Time Big Band
•  Red Hot Ramble
•  Sonja Gustafson
•  Western Jazz Orchestra

POP:
•  Erin Costello
•  Jenn G•  Jenn Grant
•  Matt Alber
•  Poesy
•  Sarah Smith

ROCK:
•  Doug Varty
•  Hiroshima Hearts
•  Martin Barre of Jethro Tull
•  Myles Goodwin of April Wine
•  Pacanomad

THETHEATRE:
•  John D. Huston’s “A Christmas Carol”
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2017 HOSTED PRODUCTIONS

•  Albert and Danielle Agar’s Wedding
•  Alejandra Ribera
•  Alison Aux (SUNFEST)
•  Amanda Martinez (SUNFEST)
•  American Bandstand (Bill Culp Presents)
•  Bon Debarras with Andrew McPherson (SUNFEST)
•  Brian •  Brian Volmer Video Shoot
•  Camp Dawn Wine Tasting
•  Canadian Celtic Choir
•  Celebration of Jeannette Bataille’s Life
•  Community Living London Speaker Event
•  Denise Pelly (SUNFEST)
•  Fanshawe Yacht Club
•  G•  Green River Revival (Bill Culp Presents)
•  Gypsy Kumbia Orchestra (SUNFEST)
•  Iskwé (SUNFEST)
•  Jacob Moon
•  Kenny and Dolly Christmas (Bill Culp)
•  Laura Gagnon Music Video
•  Lemon Bucket Orchestra (SUNFEST)
•  London Concert Band•  London Concert Band
•  London Concert Band
•  London Fuse Website Launch Party
•  London Lesbian Film Festival
•  London Poetry Slam

•  London Pro Musica
•  London Pro Musica Recording
•  Marion Miller Performance Class Recital
•  Michael Kaeshammer (SUNFEST)
•  Mike Murley Trio (SUNFEST)
•  Motown (Bill Culp Presents)
•  Mur•  Murray McLauchlan (Shantero Productions)
•  Musical Theatre Prod. Cabaret Fundraiser
•  Nano Stern (SUNFEST)
•  OIART Performance Class
•  OIART Piano and Cello Class
•  Old East Village BIA AGM
•  Operation Walk
•  ORM•  ORMTA Recital
•  Schulich School of Medicine Speaker Event
•  Share the Land (Fanshawe Music Industry Arts)
•  Smales Pace Reunion
•  South Asian Dance & Instrumental Concert
•  The McCarty Years 10 Year Anniversary
•  The Memphis Jam
•  Tribute to Billy Joel (Bill Culp P•  Tribute to Billy Joel (Bill Culp Presents)
•  Unity Church Dinner
•  Urban League of London AGM
•  Ventanas (SUNFEST)
•  Women in Song (OSSTF)
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EL SISTEMA AEOLIAN
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EL SISTEMA AEOLIAN



BASIC PRINCIPLES AND VALUES:

SOCIAL CHANGE:
The primary focus of the program is social transformation through 
committed pursuit of the goals of excellence in both music-making and 
citizenship.   

ENSEMBLE:
TheThe social learning environment is built around the ensemble and is usually 
an orchestral and/or choral experience.

FREQUENCY:
Ensembles meet multiple times every week for multiple hours over extended 
periods.   

ACCESSIBILITY:
PPrograms are free, with no financial barrier to enter, are not selective in 
admission and have an intentional goal of supporting special needs.

CONNECTIVITY:
Organizations are linked at the community, regional and national levels, 
forming a cohesive network of services, resource sharing,  collaborative 
opportunities and advocacy in support of each other.  

SOCIAL INCLUSION:
EveryEvery eƨort is made to promote social inclusion including the removal of 
barriers from religious, racial, ethnic, economic, social class and sexual 
orientation.
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COMMON LEARNING & PERFORMANCE GUIDELINES:

DESIRE & COMMITTMENT:
An El Sistema-inspired program assumes as a basic understanding with students 
and parents that desire and commitment are necessary for motivation and 
development. If there is commitment, there is a place for students of all abilities. 

FREQUENCY & INTENSITY:
FrFrequent practice and playing not only leads to more rapid growth and 
development of the individual and ensemble but also deepens the relationships 
within the immersive social learning environment and the performing group. 
Students meet multiple times every week for multiple hours at a time over 
extended periods. 

SPONTANEITY & FLEXIBILITY:
TheThe program imposes a less formal, traditional master/student dynamic and 
allows the program to design itself according to the needs and abilities of each 
particular group of students.

THE FUNDAMENTAL ROLE OF AN ENSEMBLE:
AsAs a social program, challenges are confronted as a team and solved as a team. 
The importance of group interaction and mutual support is stressed – students 
are expected to help and mentor each other. The social aspects of learning, 
working, mentoring, and performing together are of paramount importance.

EL SISTEMA AEOLIAN
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OWNERSHIP:
Community, parents and students are encouraged to organize and become 
actively involved in and connected through the program. Each program is  
defined by and reflects the particular community it serves.

PEER MENTORSHIP & LEADERSHIP:
TheThe program creates and maintains a “mentor” culture wherein all participants, 
including teachers, parents, volunteers and board, see as part of their roles and 
responsibilities, the nurturing support for others within, and without, the program. 
Leadership abilities are fundamentally tied to a belief in the value of providing 
service to others through the oƨering of talents and eƨorts. 

PROGRAM DEVELOPMENT & DELIVERY:
ElEl Sistema-inspired teaching and learning environments aim to assemble, 
adapt and test best learned approaches both from the Sistema global context 
and other similar global innovative social programs. Sistema-inspired teachers 
are constantly fed inspiring learning theories/practices in an incubator-like 
environment where the teacher's social development lens for participants is 
always stronger than their music education lens. Every possible eƨort is made 
to nurture both the group and the individual thus fostering social inclusion. 
Sistema-inspiSistema-inspired initiatives collaborate, share information and work towards 
common regional, provincial, national and international goals.

CONNECTEDNESS & CONTINUITY:
The culture of excellence in performance, behavioral conduct, scholastic 
achievement, social relationships, and professionalism is continually and 
positively reinforced as connected to each other.  

JOY:
The joy of creating beautiful music together is reflected as a celebration of life, 
family and community.
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SOCIAL CURRICULUM:
PEER MENTORING:
A step-by-step program designed to train youth how to teach and lead ensembles.

PROFESSIONAL MENTORSHIP:
AlongAlong with the many workshops presented to benefit El Sistema Aeolian Participants, the 
Aeolian has a new initiative called Rebelheart Collective. Four of Canada’s greatest 
musicians teach senior El Sistema Aeolian Participants on a regular basis throughout the 
year and collaborate with them in performances.  

INTERGENERATIONAL INTEGRATION:
The Aeolian has an adult oThe Aeolian has an adult orchestra with participants who have either studied music or are 
beginners. Participants in the El Sistema Aeolian Youth program help teach the 
participants in the adult orchestra. This intergenerational interaction helps the youth 
develop many social skills. The Aeolian’s Senior Choir and Orchestra also collaborates with 
Pride Men's Chorus London, a choir made up of men from diverse ages and backgrounds.

SOCIAL-EMOTIONAL CONNECTION:
Presentations are given helping participants develop Social-Emotional Intelligence. 

MINDFULNESS TRAINING:MINDFULNESS TRAINING:
The participants are trained to practice mindfulness, helping them prepare for classes and 
performance.

SOCIAL FREQUENCY:
Participants participate in workshops and performances that help them gain valuable 
experience in  navigating many social settings.

EL SISTEMA AEOLIAN YOUTH CLUB:
SeniorSenior participants in the program meet regularly to discuss various issues and subjects 
aƨecting their daily lives. Conversations are moderated by an experienced youth leader.   

MEAL TIME:
Participants are fed a meal every day and eat together seated at tables with volunteers and 
teachers. This social time helps build bonds and relationships amongst the participants 
and the support team. 
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BY THE NUMBERS...
                     CHILDREN & YOUTH BETWEEN
                     THE AGES OF 6 - 17 YEARS95 
49      28 $3,500
RETURNING 
STUDENTS

ENGLISH, MANDARIN, SPANISH, FARSI, KOREAN & FRENCH
ARE ONLY A FEW OF THE REPRESENTED LANGUAGES THAT ARE SPOKEN AT HOME

8 TEACHING STAFF     1 WESTERN UNIVERSITY INTERN
1 PROGRAM COORDINATOR     1 ASST. PROGRAM COORDINATOR

VOLUNTEER TO STAFF RATIO

7:1
    47 VOLUNTEERS   
     7  RUN THE NUTRITION PROGRAM
    34  MUSIC COACHES & CLASSROOM SUPPORT
     4  OFFICE/ADMINISTRATIVE SUPPORT
      2   CHORAL TEACHERS

NEW
STUDENTS

AVERAGE SCHOLARSHIP
PER PARTICIPANT PER YEAR
IN THE PROGRAM

EL SISTEMA AEOLIAN
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PROGRAM
• 3 Orchestras (Beginner, Intermediate, Senior)
• 2 Choirs (Junior, Senior)
• 12 students in the new winds & brass program
• Each participant attends two hours daily, for a minimum of three days and as much as 
  five days per week
•• Instruments are provided to participants to use while they are in the program
• Teaching staƨ are highly trained professionals with University Degrees in music
• Daily food provided; 5 days a week
• 17 public performances
• 400+ hours of volunteer and training opportunities for youth ages 12 to 26 years of age
• This season, senior participants collaborated with Matt Alber, Pride Men’s Chorus London, 
   Royal Wood, Rebelheart Collective, Natalie Faseh (Western), George Laidlaw and Bryan   
  Gloyd
• Workshops:  Rebelheart Collective, Growing Chefs! Ontario, Great Lake Swimmers and
           Brassroots
• Facility has continued to undergo improvements, including the installation of a new sound  
  system

EL SISTEMA AEOLIAN



HONORARY PATRONS
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88 KEYS TO INSPIRATION
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88 KEYS TO INSPIRATION

88 Keys to Inspiration recipients can donate the piano back to the program when it is not being 
used anymore.  

Eligibility criteria:    
•  Homes of children and youth who do not have the financial means to purchase a piano    
•  Students committed to the El Sistema Aeolian program will be given priority, but must 
apply too    
•  Community spaces which are not commercial businesses and aren’t supported in a large
wway by public funding (Religious organizations of all denominations that are registered 
charities or incorporated not-for-profits will be considered on a case by case basis, 
provided that they oƨer a music program that benefits the broader community)    
•  88 Keys to Inspiration recipients agree to keep the instrument in as good condition as 
they received it, and understand that regular tune-up and maintenance will need to be 
scheduled and budgeted for once per year  

How to apply:    
•  •  Applications can be submitted at any time    
•  All applications must be received in writing. Applicants will be contacted within four 
weeks after application is received    
•  Applicant youth/parent/guardian/community organization must describe the reasons
why they think a piano would be of benefit to a specific child/community they serve    
•  Outline the financial reasons why a piano purchase outside of this program isn’t possible. 
Attach any relevant supporting information
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REBELHEART COLLECTIVE
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PRIDE MEN’S CHORUS LONDON
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ART SHOWS
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IGNITE LONDON
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PRESERVING HERITAGE
A TOUCHSTONE TO OUR PAST,
AN ASSET FOR OUR PRESENT,
A LAUNCHPAD TO OUR FUTURE.

The Aeolian uses two facilities that are both designated Heritage Sites:

AEOLIAN HALL & BISHOP CRONYN MEMORIAL PLACE
BuiltBuilt in the late nineteenth century, both facilities require work to ensure their futures. The Aeolian 
Hall Musical Arts Association is proud to be the custodians of these fine pieces of architecture. We 
keep their stories alive helping root future generations in our past teaching them our evolving 
stories.

AEOLIAN HALL
795 DUNDAS STREET EAST

BISHOP CRONYN
442 WILLIAM STREET
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PRESERVING HERITAGE
THE AEOLIAN HALL
•  Built as the Town Hall for London East  

•  Construction took place between September 1883 and June 1884 

•  It is a combination of High Victorian and Italianate design  

•  Approximately 12,000 square feet in space with the Opera House Hall on the 2nd & 3rd floors

•  On December 23, 1915 the London Public Library opened the East End Branch – the first branch
    location for the library – on the ground floor  

•  On October 10, 1927 the first convention of the NAACP in Canada was held at The Town Hall

•  In 1968, Gordon Jeƨery purchased the former London East Town Hall and refurbished it as a
   fully equipped musical performance center   

•  In 2004, Clark Bryan bought the Hall and developed it into a music school and arts presentation 
   facility  

•  In 2009, Mr. Bryan changed the governance of the Hall to a Registered Canadian Charity  

•  In 2011, Mr. Br•  In 2011, Mr. Bryan changed the ownership of the Hall to a Registered Canadian Charity

BISHOP CRONYN MEMORIAL PLACE
•  Located at 442 William Street in London, Ontario  

•  Built in 1873 and named after the first Bishop of the Anglican Diocese of Huron with Gothic 
   Architecture with beautiful stained-glass windows  

•  The second oldest Church in London, Ontario  

•  The complex includes the Historic Church, a Chapel, three stories of adjacent rooms and an 
    attached wing of rooms under the adjacent seniors’ centre  

•  Approximately 12,000 square feet of space  

•  Home of El Sistema Aeolian, Pride Men’s Chorus London and The Rebelheart Collective

•  Plenty of space to expand our programming in the next 5-10 years, including expanding the   
   number of participants in our existing programs
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COMMUNITY ENGAGEMENT
At the Aeolian, we believe in Universal Access to Music, Art, Culture and Education. We provide 
many opportunities to engage and support our community. Here are some examples:  

Ticket Donations:  Over 100 sets of tickets with a value of $6000 given to organizations to 
                     help with their fundraising.

Ticket Draws:  Over 200 sets of tickets given out during Aeolian Performances by draw.

Free Tickets to El Sistema Families:  At least a dozen events during the season are open to
                                                       El Sistema Aeolian participants and their families.   

Rebelheart Collective Free Concerts:  All Rebelheart Concerts are admission by donation.

Hot Jazz for a Cold Winter’s Night:  A collaboration with The Faculty of Music and Advanced 
                           Studies in Arts and Humanities UWO, free to the public.  

Citizen Culture:  Free tickets are given to Newcomers to London for a period of one year from 
             their arrival. The Aeolian releases several tickets for select programs/events.

El Sistema Aeolian Concerts::  These concerts are 100% free to the public.

El Sistema Aeolian Program:El Sistema Aeolian Program:  An absolutely free program available to the Community of London.  

Doors Open Events:  Free tours and artistic presentations at both of The Aeolian’s Facilities.  

Art Show Tours:  These are available during regular oƩce hours.  

Free Workshops:  Participants in the Aeolian’s Programs are invited to attend free workshops 
             given by groups such as Tafelmusik, Brassroots and other guest performers.  





MARKETING
The Aeolian uses a broad-based marketing approach to compliment the variety of events and 
programs it oƨers. One of the challenges of marketing we face is the variety and scope of our 
presentations and programs. 

Here is an outline of our standard approach to marketing:

•  Electronic newsletter with over 9,600 recipients  

•  Posters  

•  Aeolian website event posting

•  •  Social media: Twitter, Facebook, Instagram, YouTube, Flikr  

•  Press releases/Media advisories  

•  Printed materials including upcoming events  

•  Print including newspapers, periodicals, magazines  

•  Radio ads  

•  Announcements from the stage and PowerPoint presentations before events

•  Listings including newspapers and other local periodicals  

•  •  Videos specially made for specific events featuring performers (promotional) and event 
  videos  

•  Presentation portfolios featuring our programs, hall rental, arts presentation, volunteering
  and various historical perspectives

•  Marquee in both of our facilities; Interior and exterior

•  We utilize our volunteers to help us circulate printed and social media marketing materials

•  We use our community partners to assist with marketing through their newsletters and
   online presence

•  The Executive Director appears regularly on Rogers tv London to promote upcoming events
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PRIDE MEN'S CHORUS LONDON SOCIAL MEDIA
Website:  PrideMensChorus.com

Email:  pridemenschorus@yahoo.com

Facebook:  Facebook.com/PrideMensChorus

Twitter:  Twitter.com/PrideMensChorus

YouTube:  YouTube.com/channel/UCclZHpR43ITzoG8Yx8b6gWg

Instagram: Instagram:  Instagram.com/PrideMensChorus

190+
PAGE LIKES

485+
FOLLOWERS

120+
FOLLOWERS

IGNITE LONDON SOCIAL MEDIA
Facebook:  Facebook.com/IgniteLdn

Twitter:  Twitter.com/IgniteLdn

YouTube:  YouTube.com/user/IgniteLdn  
3540+
FOLLOWERS

835+
PAGE LIKES

470+
PAGE LIKES

EL SISTEMA SOCIAL MEDIA
Website:  AeolianHall.ca/El-Sistema-Aeolian

Email:  elsistema@aeolianhall.ca 

Facebook:  Facebook.com/ElSistemaAeolian





FINANCESFINANCES
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BOARD OF DIRECTORS

Tom Siess

Dr. Paul Cooper

Jack Malkin

Dave Southen

Darryl Fabiani

Sandra Neubauer

Glen Farrow

Elana Johnson

Jeƨ Eames
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The Aeolian has built its governance model using many tools such as professional governance advisors, 
legal advice, existing board experience, governance education workshops and strong policies.
In 2017, the board embarked upon a Strategic Planning Exercise helping fine-tune and develop 
operations and prepare for the organization’s long-term future. 

BOARD OF DIRECTORS
Tom Siess (Chair, Ret. June 2018)
TTom Siess brings a wealth of experience having sat on the boards of many organizations 
including The Grand Theatre, Fanshawe College and Home County Folk Festival. Tom is a 
retired psychology professor and was the Director of Student Services at Western University. 
He has served on London City’s Council and brings a great deal of wisdom to our organization.

Dr. Paul Cooper (Chair, June 2018 - present)
Dr.Dr. Paul Cooper is Chair of the Department of Clinical Neurological Sciences at The Schulich 
School of Medicine and Dentistry UWO. Paul has a strong music background and brings to 
the Aeolian a tremendous administrative and fund development background.

Dave Southen (Vice Chair)
Dave Southen is a businessman with an MBA and a passion for fundraising. He is also an 
amateur musician with a particular aƩnity for songs and songwriters.

Glen Farrow (Treasurer)
GlenGlen Farrow has an MBA from the Ivey Business School, University of Western Ontario and 
has CFO experience. He brings a strong financial background to our organization.

Jeƨ Eames (Secretary)
JeƨJeƨ Eames, a professional engineer, has been an active humanitarian aid worker. Throughout 
his career, which includes time spent on active duty in the British Army and Navy, Jeƨ has 
visited over 180 countries including working with Oxfam in Kabul, Afghanistan during the 
rise of the Taliban. Currently, Jeƨ leads Tara international, a not for profit for NGO trainers 
and was president of the London Branch of the Canadian Red Cross and a founding member 
of the London Multicultural Community Association.

GOVERNANCE & LEADERSHIP 
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Darryl Fabiani (Member)
Darryl Fabiani is the owner of D&S Pianos in London Ontario. Darryl studied music at The 
University of Western Ontario. His company is our partner in our 88 Keys to Inspiration 
Program. This program places free pianos in the homes of families who cannot aƨord them.  

Elana Johnson (Member)
ElanaElana Johnson is passionately involved in London’s Music Scene and has background serving 
as Chair of the Board member for Ontario Association of Midwives and coordinator of The 
Canadian Federation of Midwives. 

Jack Malkin (Member)
Jack Malkin is a consultant in real-estate development and has been a leader in the London 
Multicultural Community Association.   

Sandra Neubauer (Member)
SandSandra Neubauer is a Professor at Fanshawe College and brings wonderful connections and 
expertise from this organization.

Clark Bryan (Executive & Artistic Director)
As an award-winning concert pianist, Clark Bryan has performed internationally, recorded 14 
CD’s and has been featured on radio and television. As a teacher, Mr. Bryan has taught 
thousands of students, adjudicated 65 festivals coast to coast in Canada, given dozens of 
workshops and written a book “Gateways to Learning and Memory.”
TheThe founder of The Aeolian Performing Arts Centre, Clark believes that everyone should have 
universal access to music, art and culture. Because of this belief, he launched El Sistema 
Aeolian in 2011. This free, intensive music program has oƨered more than 200 children and 
youth an opportunity to experience the joy of a rich musical experience. Recent programs Mr. 
Bryan co-founded and launched under the Aeolian umbrella include Pride Men’s Chorus 
London and Rebelheart Collective.
Mr.Mr. Bryan is engaged in community activism and speaks regularly at events, on radio and 
television and has given a TED talk about the power and joy of music study.



STAFF 
Matt Wannan (General Manager)
BornBorn in small town southwestern Ontario, Matt's musical roots are found somewhere between the 
classical country masterworks of Ian & Sylvia Tyson and Johnny Cash and the folk revival stylings 
of Peter, Paul & Mary and Canadian folk legends like Stan Rogers. Introduced to music at a very 
early age by two siblings in the radio business, Matt has a passionate ear for music and an 
insatiable palate for new talent. Matt has been in senior management in education and healthcare 
for nearly 20 years. Joining the Aeolian in 2017 as General Manager, Matt brings his experience in 
human resource management, change management and program evaluation to the team. Matt is a 
music lover and is the Vice Pmusic lover and is the Vice President of Pride London Festival.

Bryan Gloyd (Assistant Manager - Volunteer Position & Curator, Jazz Programming)
Bryan Gloyd brings a vast array of skills to the Aeolian. His musical career has many facets 
including working as a church musician, recording artist and jazz pianist. Bryan has accompanied 
many local musicians and organized jazz programming at The Aeolian. He has also accompanied 
two-time Grammy Winner Matt Alber, the legendary songwriter Marc Jordan and the Canadian 
National Jazz Award Winner Denzal Sinclaire. Bryan has a strong business background having 
worked for a world-wide animal nutrition company. He uses these skills to help maintain and grow 
systems at The Aeolian.

Andrew Rosser Andrew Rosser (Production & Marketing Coordinator)
AndAndrew Rosser is a born and raised Londoner with a strong passion for the Forest City & its diverse 
community. Andrew has been the President of Pride London Festival since 2012 and has worked 
to grow the event into a premiere festival in the city. Andrew worked as a television producer at 
Rogers TV London for 10 years, after graduating the Broadcast - Television Program at Fanshawe 
College. Andrew was a founding member of the Rogers LGBTA Team, working to develop a national 
diversity strategy, development of local LGBTA employee resource groups and the implementation 
of gender-neutral washrooms. Andrew is also involved with the Canadian Blood Services MSM 
PolicyPolicy Advisory Group & the Community/London Police Services Collaboration & Partnership 
Working Group. Andrew has been recognized for his community involvement with the 2009 
Fanshawe College Alumni of Distinction, 2013 Rogers CEO Award, 2016 Twenty Under Forty and 
2017 City of London Mayor's New Year's Honour List for Humanitarianism.
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Janice Mark (Administrative & Volunteer Coordinator)
JaniceJanice Mark enjoys the satisfaction that comes from interacting with Patrons, Volunteers and 
Artists on a daily basis. Coordinating the Aeolian volunteer team - as well as being a volunteer 
herself – is both exciting and challenging. Previously, Janice was a Property Manager with around 
twenty-four condominium corporations in her portfolio. In her “free” time, Janice sings in two choirs 
and has attended the Celtic College in Goderich each year for the past sixteen years. Janice is also 
a dancer, having learned many styles including ballroom, jive, Appalachian clogging, Morris and 
Sword dance from England, and of course Scottish Country dance.

Minerva Figueroa Minerva Figueroa (Program Coordinator, El Sistema Aeolian)
Minerva was first involved with an El Sistema program in her native Mexico City, guiding children 
in their path to play their first orchestral pieces. She then moved to work with professional 
orchestras including Mexico's National Symphony Orchestra. While being part of a team 
organizing concert seasons, tours, and recordings was a phenomenal experience, Minerva has a 
passion for education, children, good music, good food, and dreaming big:

Maxime Crawford-Holland (Program Coordinator, El Sistema Aeolian)
MaximeMaxime is a passionate music educator with a wide array of teaching experiences. He has taught 
in Guatemala and Rwanda, has maintained a private piano studio, and was Guest Conductor with 
London’s Cantorion Choir in 2016 and 2017. He began his work at El Sistema Aeolian through an 
internship and continued to volunteer for one year before becoming Coordinator. Maxime is also a 
proficient musician, studying piano performance throughout his undergraduate studies, and has 
experience accompanying. He continues to develop his academic specialization in Music Education 
through graduate studies at Western University.

John Wiebe John Wiebe (Assistant Program Coordinator, El Sistema Aeolian)
John is thrilled to be part of the musical fabric in London, remaining in the city after undertaking 
graduate work at Western University. He performs frequently around Southwestern Ontario, 
maintains a private teaching studio, and has also enjoyed working with many of London’s young 
string players from various organization. Drawing on his experiences, he seeks to inspire the next 
generation of musicians at El Sistema Aeolian.

Hannah-Maria Ma (Development OƩcer)
Hannah-MariaHannah-Maria comes to The Aeolian with a wealth of experience in working with countless 
organizations in fundraising and communications roles, including working at Western University, 
King’s College Foundation and C.PP.S. Mission Projects. Her life-long passion for music and the 
arts lead her to CHRW, where she served as Music Director for two terms and where she 
volunteered as a deejay for more than 12 years.
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EL SISTEMA VOLUNTEERS 
THANK YOU TO OUR WONDERFUL 2017 VOLUNTEERS:

Janice Strickland
Jihwan (Steven) Kim
Joan Turner
Keaton Sperling
Kelly Bylica
Lisa Snow
Lisa Lisa Reilly
Louise Tamblyn
Maren Foster
Matthew Zhou
Michael Elie
Minha Yoon
Nooshin Jaberi

Oscar Acevedo
Patricia Medeiros
Peter Lee
Renee Ellis
Robert (Bob) Aggelonitis
Rory Patten
RRosanna D’amico
Shirley Scarrow
Steve Trujillo
Teresa Ainsworth
Trinh Huynh
Vimla Harry
Ying (Wendy) Wang

Alba Gonzalez
Alba Lopez
Allyson Zheng
Amy Kwon
Ana Portillo
Andrea Pedraza Guevara
CaCarol Carroll
Carolina Bergés Martín
Christina Vanden
Bosch der Nederlanden
David Gillies
Diana Chong
Elizabeth Durand
Erika BoodyErika Boody
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Satish Menon
Sharon Wei
Simon Coles
Timothy Stock-Bateman
University of Western 
Ontario Staƨ Assn.

Michael Sheƨar
Mike Hanson
Nancy Bryan
Peter & Sheila
Johnson
Rob Jonkhans

Janet Devereux
Lorrinda Mabee
Malcolm Bennett
Michael & Yanna
King
Michael Sharpe

MIXOLYDIAN | $500 - $999
Andrew Poulton
Carla A. Rogers
Cathy Dusten
Claude Kortas
Erika Raum

Thomas D. WiebePaul Cooper
Schulich School of Medicine & Dentistry

IONIAN | $2,500 - $4,999
Barrow Baldwin
Marlene Suzuki

Pride London Festival
Robert Hegele
Rod Culham
Royal Wood Music Inc.
Scott & Christie MacGregor
Scott St. John
Shelly SiskindShelly Siskind
Terry Kane
Tom Siess

Janet E. McEwen
Janice Strickland
Joanne & Tom Cowan
John A. Brophy
Larry Barker
Lorne Parnes
MaMargaret Szilassy
& Alan Krueger
Peter Dillon

LOCRIAN | $1,000 - $2,499
Ann & Bill Fleming
Cris Hodgson
David Teichroeb
David Ure & Rob Wakeling
ETFO Thames ETFO Thames Valley Occasional 
Teachers' Local
Gordon Hardcastle
Gordon Thompson
Jack Southen

David Southen & Susan Carlyle
Melinda Robertson

AEOLIAN | $5,000 - $9,999
Bryan Gloyd
Chris Collins & Elana Johnston

The Great-West Life Assurance
Company
Westminster College Foundation

Patrick Hodgson Family Fdn.
Sheƨar Potter Muchan
TD Bank Group

PENTATONIC | $10,000+
3M
D&S Pianos
London Arts Council
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Pirkko Sheldrick
Robert Heacock & Vimla Henry
Roger Muma
Sandra J Trujillo
Sandra Neubauer
Sharon McMillan
Sheila MoSheila Morgan
Shelley Cosma
Shirley Scarrow
Sig Strings Orchestra
Steve Hobbs
Susan Retallack
Suzanne Edmondson
TTom & Michelle Miller
Vassili & Hariklia Vamvalis

Julie Lee & Jacquelyn Burkell
Katrina A. Moser
Kerry Stover
Lesley Classic
Lorraine Jorden
Martin Hobbs
MMatt Vaccari & 
Heather MacKenzie
Matthew Fluter
Michael & Erika Boody
Michael Finley
Miriam Mann Medicine
Professional Corporation
Moving Moving Towards Wellness Ltd
Peter Merrifield
Pierre Bussieres

George Spanos
Glen & Anita Farrow
Gloria McGinn-McTeer
Howard William Sheldon
J Noreen De Shane
James Clement
Janet SzilagyiJanet Szilagyi
Jean Knowles
Jenn & Chico Martin
Jesse Helmer
Joan Jollymore
John Peter Wiebe
John Wates
JJoy Pollard
JPK Associates

PHRYGIAN | $100 - $249
Amanda Rowe
Andy Lester
Anne Marie Madziak
Barrie Woodey
Berkana Salon
Chris DobsonChris Dobson
Christine Creighton
Cynthia Rhamey
Daphne Bice
David McPherson
Diana Barr
Donald Heaton Lee
Dr. Dr. Peter Fendrich Dentistry 
Professional Corporation
Elaine Lee
Geoƨ Ludtke

Raymond Williams
Robert & Carolyn Hill
Ruth Noble
Ryner Stoetzer & 
Mary Aziz-Stoetzer
Sandra Caplan
Scott ChambersScott Chambers
Sue Brown
Susan Maxwell
Wanda Sawicki
Western University 
Students' Council

Jacob Malkin
Janice Elloway
Jeƨ Stokes
John R Field
Judy Ayerst
Kathy McCoy
Kelley McKeKelley McKeating & Bruce Jones
Lee Donely
Matthew Wannan
Nancy More
O'Neil Cleary Enterprises Inc.

LYDIAN | $250 - $499
Amit & Anita Shah
Brenda A. Channer
Cheryl Treholm
Clark Bryan
Craig & Karen Campbell
Darryl Darryl Fabiani
David GriƩths & Minerva Figueroa
Ernest Redekop
Farough Dietetic Professional Corp.
Fred Stecluk
Garth Brophy & Michelle Ferguson
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Nancy McIlroy
Natalie Chapman
Oscar Lopez
Pam Samuels
Pamela Smith
Patricia  Monteith
PPaul Steinhoƨ
Peter Kennedy
Phyllis Retty
Richard Crossman
Richard Doyle
Richard Yake
Rita Verhulst
Russell BRussell Braley
Sally Smith
Sarah Poole
Savita Dhanvantari
Scott Sutherland
Shannon Dunlop
Sharon Howson-Jan
ShaSharon Kelly
Stephanie O'Connor
Stuart Donaldson
Sushma Noble
Tammy Thibert
Tara Brady
Tejwant Gidda
TTeresa Ainsworth
Trinh Huynh
Valarie Koziol
Wendy Perry
William Horne
William Whitlock

Janet Cormier
Jason Plant
Jill Majernik
John Frizzell
John Mountain
John Murch
John WiebeJohn Wiebe
Joseph Driskill
Judy Devlin
Julie MacMillan
Karl Hermann
Kelly Mcconnell
Ken Sumnall
LauLaura Orser
Leslie Rockwell
Linda Damore
Linda Defoa Kemp
Lois Wheatley
Luis Clavijo
Lynne Jubenville
MaMaren Foster
Margaret I Boos
Maria Avilan
Marilyn Loosemore
Marilyn V McBride
Mark Eversley
Mark Lynch
Martha MacuaseMartha Macuase
Martin Horak & Amanda Stubley
Mary Gillett
Maxime Crawford-Holland
Melissa Page Nichols
Meredith Woodwark
Nancy Almond

DORIAN | $25 - $99
Abe Bueckert
Alan McLachlan
Alba Lopez
Andrew & Cinthia House
Andrew Boyce
Anita Lennon-BarlAnita Lennon-Barlow
Arnold Hull
Bonnie Breynaert & Brian Salter
Brenda Martin
Cathy Taylor
Christine Troughton
Craig Richardson
Cristin BCristin Bowie
Cristina Lopez Herrera
David Marsh
David Taylor
Diane Gammon
Donald Taves
Eldon Amoroso
Elizabeth SholtanukElizabeth Sholtanuk
Gerald Peirce
Glenn Pridham
Gord Moon
Graham Holmes
Gregory Cook
Gregory Maxwell
HeHeather Davidson
Helen Olmstead
Hope Evenden
Hugh John Cook
Ingrid Pawley
James Dale
Jamie Macdougall
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EL SISTEMA PATRON PROGRAM
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PLATINUM PATRONS
($2000 ANNUALLY FOR A MINIMUM OF 3 YEARS)

Mr. Chris Collins &
Ms. Elana Johnson
Mr. Paul Strickland &
Ms. Janice Strickland

BRONZE PATRONS
($250 ANNUALLY FOR A MINIMUM OF 3 YEARS)

Mr. Ernest Redekop

GOLD PATRONS
($1000 ANNUALLY FOR A MINIMUM OF 3 YEARS)

Mr. Peter Dillon &
Ms. Jennifer Hunter-Dillon




